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of any or all of Defendant’s facilities, or any other material change in corporate structure, and 

shall simultaneously inform the EEOC of the same.  

C. During the term of this Consent Decree, Defendant shall ensure that each of its

owners, executives, officers, human resources representatives, managers, and supervisors receive 

a copy of the Decree and are aware of any term(s) of this Decree which may be related to their 

job duties or obligations. 

D. Plaintiff shall not issue a press release regarding the settlement of this Action until

the Decree is approved by the Court. 

XIV. EEOC REPORTING REQUIREMENTS UNDER

IRC SECTIONS 162(f) AND 6050X 

The EEOC may be required to report the fact of this settlement to the IRS under Section 

162(f) and 6050X of the Internal Revenue Code which allow for certain payments by employers 

to be deducted from the employer’s taxes. If the EEOC is required to do so, the EEOC will 

provide the employer with a copy of the 1098-F form that it will provide to the Internal Revenue 

Service (IRS). 

A. Within ten (10) business days of the signing of this Decree, Defendant agrees to 

provide the EEOC 1) the Defendant’s EIN and 2) the individual and physical address to whom 

the EEOC should mail the copy of the Form 1098-F, if the EEOC is required to issue one. This 

identified individual must be an employee of Defendant.  

B. The EEOC has made no representations regarding whether the amount paid 

pursuant to this settlement qualifies for the deduction under the Internal Revenue Code. 

C. The provision of the Form 1098-F by the EEOC does not mean that the 

requirements to claim a deduction under the Internal Revenue Code have been met. 

D. Any decision about a deduction pursuant to the Internal Revenue Code will be 

made solely by the IRS with no input from the EEOC. 

E. The parties are not acting in reliance on any representations made by the EEOC 

regarding whether the amounts paid pursuant to this agreement qualify for a deduction under the 

Internal Revenue Code. 

Consent Decree 
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EXHIBIT B 

Release of Claims 

In consideration for $ ________________________ paid to me by NEVADA 

RESTAURANT SERVICES, INC. (“NRS”), in connection with the resolution of U.S. Equal 

Employment Opportunity Commission v. Nevada Restaurant Services, Inc., Case No. 2:23-cv-

01307-GMN-NJK, I waive and release my right to recover for any claims of sex discrimination or 

retaliation arising under Title VII of the Civil Rights Act of 1964 that I had against NRS prior to 

the date of this release and that were included in the claims alleged in EEOC’s Complaint in U.S. 

Equal Employment Opportunity Commission v. Nevada Restaurant Services, Inc., Case No. 2:23-

cv-01307-GMN-NJK and in Charge No. 487-2024-02289.

Date: 

Signature:  

Print Name:  

Consent Decree 
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CLAIMS FORM QUESTIONNAIRE 

The U.S. Equal Employment Opportunity Commission (“EEOC”) has resolved its claims 
alleging that Defendant Nevada Restaurant Services subjected female and male workers to 
sexual harassment and constructive discharge during the Claims Period of January 1, 2019 to the 
______. You may be eligible to receive money from the settlement, if in violation of Title VII of 
the Civil Rights Act of 1964 (“Title VII”), you were subjected to a sexually hostile work 
environment while working for Nevada Restaurant Services, Inc. during the Claims Period.  

Please complete this questionnaire under oath and penalty of perjury and return to Claims 
Administrator, Claims Administrator’s Address as soon as possible. To be eligible to receive 
money from the settlement, you must complete and return this questionnaire by __________. 
Failure to submit your claim by the date specified may result in disqualification from the 
settlement fund.  

The EEOC will use this information to determine your eligibility. Your answers will not be 
shared with anyone other than the EEOC and the Claims Administrator. If you need assistance 
completing or submitting this questionnaire, you can contact the Claims Administrator at: 

Name of Claims Administrator  
Address of Claims Administrator 
Phone # of Claims Administrator 
Email Address of Claims Administrator 

To get in contact with an EEOC representative, please email __________________________ or 
call (213)785-____. An EEOC representative will respond as soon as feasible. 

The EEOC may contact you if it determines that additional information is necessary to evaluate 
your claims. Once the EEOC makes a determination on your eligibility, the Claims 
Administrator will communicate with you regarding the next steps. As such, please be sure to 
keep the Claims Administrator informed about any change in your contact information as to your 
eligibility may be affected if the EEOC is unable to contact you. 

Thank you for your cooperation in providing the requisite information to determine the 
distribution of the settlement fund. 

Consent Decree 




















